
Undergraduate Employment of Students (UAS policy)
 

Students are strongly advised not to exceed a total of 40 clock hours, including employment, class, and 

clinical experience. Students who fail to meet the established academic standards in the College of 

Nursing due to employment will not receive special consideration. Therefore, students who need to 

work should discuss their course load with their advisors before they risk academic jeopardy. In these 

situations, students may need to temporarily defer academic course work for a period of time, choose 

part-time academic status and/or take advantage of various loans and scholarships. Students employed 

as nursing assistants, Licensed Practical Nurses (LPNs), Registered Nurses (RNs), or as any other health 

care provider should be aware that neither the University nor the College of Nursing assume any 

responsibility for their activities as employees of an agency.  

  

If a student has been dismissed from a clinical agency as an employee or as a student, this could 

negatively impact the student’s ability to be placed in clinical and progression in the program.  
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